STANDARDS OF ETHICAL CONDUCT
Following is a brief summary of the major ethics standards for Government employees (5 Code of Federal Regulations 2635).  You may find the full text of these standards at www.opm.gov/references.indext.htm (Click CFR and then Search the CFR).  The Library at each division also maintains a copy on its “Reserved” shelf for employees to review.

1. A Government employee places loyalty to the public trust above anyone’s private gain (Subpart A).

· Prevent conflicts of interest (“can’t serve two masters”)

· Avoid the appearance of a conflict of interest (“employees must be above reproach”)

2. Restrictions on acceptance of gifts. With very limited exception, an employee:

a. May not accept a gift from a prohibited source or because of the employee’s official position (Subpart B);

b. May not give a gift to an official superior (Subpart C).

3. An employee may not take any official action:

a. Which affects his or her financial interests (Subpart D);

b. Where a reasonable person would question the employee’s partiality in that action (Subpart E):

c. Which affects the financial interest of any person or entity with whom the employee is negotiating for employment (Subpart F).
4. An employee may not use his or her public office – including official time, information, property, or endorsements – for personal gain or for the private gain of anyone (Subpart G).

5. An employee may not engage in any outside employment or outside activity that conflicts with his or her official duties (Subpart H).

6. An employee will comply with all ethics laws and regulations (Subpart I).

If in doubt your responsibilities under the ethics standards, contact Ellen Hastings, Staff Attorney, Office of Regional Counsel at (404) 929-5859 or by e-mail at Ellen.Hastings@mail.va.gov.

I certify that I have read the above summary on Standards of Ethical Conduct.  I also certify that I received a copy of the VA Employee Handbook dated February 2002 and VAMC Augusta’s policy entitled Employee Conduct, MCPM 509-00-115/20.
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